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Smoking Policy Task 
Force Asks for Input 



by Justine Dodge 

A smoking policy task force has been 
developed to advise the Executive 
Committee in implementing a new smok- 
ing policy for Avila. The new smoking 
policy states: “Members of the Avila 
community and their guests should not. 
unless it is their conscious choice, be sub- 
jected to the effects of second-hand 
tobacco smoke." 

Dr. Steve Sirridge. Associate Professor 
of Psychology, who is on the task force . 



said, "Our job is to how they will gather 

define what exactly "Members of the Avila their information. The 
that means to Avila •. i .? ■ members will look at 

nu community and their ,, ,. . 

College. The task - the smoking policies of 

force's job is to find a guests should not, unless various institutions and 
way to define and it is their consciou V how they are enforced. 



enforce this policy. 

The task force will choice, be 
come to these conelu- the effects 
sions by gathering , , , 

information front other ^md tobili 
colleges and institu- 
tions about their smoking policies and 



choice, be subjected to 
the effects of second- 
hand tobacco smoke. ” 



input from tiu? kludonU, klul’f, suid fmnilty 

about how these changes can be made. 
The task force will then make a recom- 
mendation as to the exact definition of the 
smoking policy and how it should be 
implemented. Sirridge said, “We're only 
the recommending body." The Executive 



$15,000 Dollars Worth 
of Equipment Stolen 



by Katlii Van Veen 

Spring break. Just a distant but 
pleasant memory for most of us. For 
the communication department, how- 
ever, spring break was tragic. 
Sometime between March 12 and 
March 15 over $15,000 worth of video 
equipment was stolen. 

The A/B Roll Editing System which 
was stolen was very important to the 
communication department according 
to Julie Boardman. communication 
coordinator. ”1 couldn't believe it hap- 
pened." Boardman said. "It hadn't 
even been unpacked yet." 

Apparently one of the doors in the 
new communication building was left 
unlocked. "It’s a problem,” Boardman 
said. “With all the contractors in and 
out of here finishing things up it was 



Spring Formal Will Provide Fun, Food 
and a Ride on the River on Aprii 30 



Committee w ill make the final decision. 

'file task force must make their recom- 
mendation by the middle of May. 
Although they are not making the final 
decision. Sirridge said, “Usually a task 
force recommendation is viewed as hav- 
ing great legitimacy to it." Of course in 
this case things may be different. 
Sirridge said. "This is a very intense 
issue, this task force is operating on a fair- 
ly controversial issue." 

So far, there has only been one task 
force meeting. They have now decided 

how they will gather 

( the Avila their information. The 

i ■ members will look at 

and their .. . r 

the smoking policies ol 



Sirridge said, "There 
bjected to are a wide range of 
f second - options that the com- 

, ,, mittee has to look at.” 

James Millard, 
chairperson of the task 
force, has asked members of the Avila 



how they are enforced. They will ask for community, smokers and non-smokers 



alike. io submit their suggestions in writ- 
ing to any of the task force members. 
Student members are Chris Huntington 
and Julie Schreiber. Faculty and staff 
members, in addition to Millard and 
Sirridge, include Elaine Martin and 
Shirley Dinkel. 



by Justine Dodge 

It's time to break out the old suit and 
have a rendezvous on the river. The 
Spring Formal is April 30 from 10 p.m. 
to I a.m. It will be held on the cruise 
ship America which will depart 
promptly at 10 p.m. You can buy tick- 
ets to the Spring Formal in the Student 
Affairs Office. The tickets cost $8 for 
a single person and $14 for a couple. 
Tickets will only be sold until 5 p.m. 
the Friday before the dance, unless you 
make special arrangements with Jeff 
Fox, Activities Advisor and Residence 
Hall Director. Fox said. "Maps are 
available when you gel the tickets." 
The dock for the ship is located on I 
River City Drive in Kansas City, 
Kansas. If you are not familiar with 
the area you can call the dock for 
directions at (913) 281-5300. Parking 
at the dock is free. 

This is the third year that the Spring 
Formal has been held on the Missouri 
river. Jeff Fox says that many changes 
have been made to make this dance 
even more enjoyable than last years. 
The cruise ship, the America, is said to 
be much bigger than the, River Queen, 
which was used last year. Fox says. 



"We rent the entire ship for the 
evening. So we have the run of the 
whole ship." In the contract this year 
the Student Union Board has specifi- 
cally asked that the dance floor be 
extended. 

The America will he leaving the 
dock promptly at 10 p.m., boarding 
will begin at 9:30 p.m. The dance is 
being held at I!) p.m. to give students 
the opportunity to eat a leisurely dinner 

will only be 

this mwiB 

is due to the ^ * 
fact that food is extremely expensive 
on the ship. There will also be a cash 
bar that serves alcoholic and non-alco- 
holic drinks. A valid driver's license 
will be required to purchase alcoholic 
beverages. 

Although the dance is called the 
Spring Formal, men don't have to wear 
a tuxedo. Fox says, “I prefer that they 
at least wear a dress shirt and slacks, 
but I’ve never told anyone that they 



Where does all my money go? 



difficult to keep all the doors locked." 

Boardman proposes changes that 
will help secure the communication 
department. Obtaining automatic door 
locks, securing the fire door between 
the tunnel and the art department, and 
keeping the back door locked at all 
times are a few of the changes 
Boardman would like to see. 

Students propping the front doors 
open so they have easier access to the 
elevator is also a problem. People can 
come and go as they please. "Too 
much has been invested in this building 
to be so trusting,” Boardman said. 

The cost to replace the stolen equip- 
ment is $500 more than the original 
price. Area video dealers were alerted 
ami a report was made to the Kansas 
City police department. 



by Janet Mees 

On each Avila student's tuition bill, 
there’s a chunk of money required for 
the Student Activity Fee. For Fall 
1993, that fee will be a $35 for full 
time undergraduates and $1 for each 
part-time credit hour. Who decides 
where that money goes? 

The Student Activity Fee Board is 
now making recommendations for the 
upcoming year to the Vice-President 
and Dean for Student Affairs. Tom R. 
Lease. Lease will make the final deci- 
sion. Dr. Ron Frigault chairs the com- 
mittee that is made up of Sr. Marie 
Sienna, Nursing Instructor Shirley 
Dinkel. Student Senate Appointees 
Chris Huntington, Stephanie Balsly, 
and Janet Mees and students appointed 
by the Vice-President: Ed Mclnnis, 
Kelly Ewing, and Nancy Clarke. 

For the 1993-94 Student Activity 
Fund, an estimated $51,250 will be 
available, approximately $4,000 more 
than this year. However, $71,660 has 
been requested. 



The Student Activity Fee is distrib- 
uted among all aspects of Student Life 
from supplies for the Student Life 
office to clubs and organizations to 
intramurals. Each Student Life organi- 
zation on campus submits a budget 
request to the Board. The Board then 
must decide how much each organiza- 
tion should be granted. 

Rarely can requests can be granted 
in full, because there are more requests 
than funds available. This year, the 
Board must find some way to cut 
$20,410 from the requests. The Board 
decides which allocations will best 
enhance the quality of campus life. 
Past progress of the organization and 
its accessibility to ALL students play a 
large part in the allocating process. 

This year some new organizations 
have made requests, including alloca- 
tions for a Spirit Squad and for a year- 
book. Requests range from $450 for 
central supplies for the Student Life 
office to $28,955 for Student Union 
Board's dances, films, special events, 
planning and promotions. 



Avila Student Published in National Magazine 



by Lee Ann Rickard 

An article written by Sindy Benson, 
an Avila communication major, was 
published in the October issue of RN 
Magazine, a nationwide publication. 

The article entitled "A better way to 
get kids through scans.” was about safe 
and effective sedation for children 
undergoing radiology procedures. 

"We provided information to other 
health care workers to provide safe, 
less traumatic and less expensive seda- 
tion for pediatric patients,” Benson 
said. 

Benson, who is a radiology nurse at 
the University of Kansas Medical 
Center, did research for the article with 



a co-worker, Sharon Bclvins. child’s history 
Surprisingly, they found that there is “This is v 
not much information on this subject. ment skills ol 
What they did find is that the seda- will work," Bt 
lion being used was geared more The article 

towards anesthesia. ; — ; 

But what was real- This is where we use 

ly needed was a ()[ir assessment skills of 
light sedation. . , , 

"Parents were nursing to kllOW what 

spending four to will work, " Benson said. 

six hours at the 

hospital for sedation," said Benson, gives step by : 
“When most procedures are only one and parent rca 
hour long. It was a nightmare." discharge insti 

In the article, Benson explains the parent ca 
whichpediatric sedation is effective home, 
and what works best based on the After the 



child’s history. 

“This is where we use our assess- 
ment skills of nursing to know what 
will work." Benson said. 

The article includes drugs of choice. 

how to administer 

r C' We USC‘ them, dosage and what 
It skills of to * 1C concerned with. 

. For example, watcli- 
IDU " bat ing the patient’s oxy- 
nsoil said, gen saturation. 

Then the article 

gives step by step tips for getting child 
and parent ready for the procedure, and 
discharge instructions for the parent, so 
the parent can care for the child at 
home. 

After the article was published. 



Benson and Bclvins received many 
phone calls. One parent called saying 
she felt more comfortable about bring- 
ing her child in for such procedures 
after reading the article. The parent 
felt the staff knew what they were 
doing. 

“It is traumatic for the parent,” 
Benson said. "They hand over their 
tiny infant to you for a test." 

Benson feels good knowing that her 
article was informative to other health 
care workers and comforting to some 
parents. 

“We developed a protocol we know 
works,” Benson said. “We look the 
guess work out of it, we save time and 
have less confusion." 



can’t wear what they want to wear.” 
SUB has hired DJ. Roger Carson a 
former employee of the old QI04. He 
will be playing mostly top 40s music. 
One student group has requested that 
more rap and soul music be played at 
the dance. If you have specific music 
that you wish to be played, you need to 
take a list of the artists to Fox and he 
will give the list to Carson. Carson will 
take requests at the dance. 

^ ’ S U , B 
People- This 

attend. A bus 
will be provided to transport students 
to and from the dock. The bus will 
pick up students in the Carondelet 
parking lot at 8:15 p.m. and will leave 
promptly at 8:45 p.m. The bus can seat 
at least 40 people and is on a first 
come, first serve basis. Fox said last 
year the bus was full. 

SUB hopes to make the Spring 
Formal on the river an Avila tradition. 
So so have some fun I 



Inside... 

The Talon staff hopes 
you enjoy this Special 
8 page Edition of the 
paper, dedicated to this 
year's graduates. 
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Who really wears the “Pants” 




“Militant Non-Smokers Donning Their 
White Hooded Robes?” 



by Tom Tisb II 
contributing writer 

Ah, the battle over smokers' and 
non-smokers’ rights ensues. Well, 
which quagmire are we attempting to 
cross now? Allow me to jump into my 
"pseudo-righteous" state of mind, don 
my “white hooded robe," and take a 
journey into the realms of ignorance. 
You see, it seems my so called “mili- 
tant non-smoker" mentality has over- 
looked several key arguments from the 
Smokers Klan. and my "MNSK" 
(Militant Non-Smokers Klan) is at fault 
for the deprivation of smokers most 
basic rights under the U.S. constitu- 
tion... Or has it? 

The general plan of this article is a 
systematic rebuttal of Kathi VanVeen’s 
article in the March 26th edition of The 
Talon, “Smokers Have Rights Too." 1 
will, of course, be praying to my 
pagan-non-smoking god during the 
entire ritual. And what better place to 
begin the onslaught than at the begin- 
ning of the article...? The coffee is 
brewing Kathi, it's time to wake up! 

“African-Americans, women, gays, 
and now, us (smokers). A sadistic his- 
tory of discrimination has permeated 
our country.” 

As minority classes go, and I am 
noting the women and African- 
Americans as minorities, but not the 
homosexuals, for I am of the Colorado 
belief. I for one do not see smokers as 
a class of people who have been or 
presently are discriminated against. 
Smokers make up a market niche tar- 
geted by the tobacco industry, not a 
minority class worthy of legal justifica- 
tion. That’s it. End of story. 

But, while we are on the topic of 
law (or were we?), Kathi points out, 
albeit unsupported and quite moot to 
the subject at hand, that “The right to 
’...Life, Liberty, and the Pursuit of 
Happiness..’ is the very foundation of 
our fine country.” And i readily 
believe this. What of non-smokers’ 
rights which, if you didn’t realize 
Kathi, are equal to those of smokers. 
Are our rights to be discarded so readi- 
ly? I couldn’t find where non-smok- 
ers' rights received any billing at all in 
your argument. You may want to 
rethink this. Breakfast is ready, Kathi, 
it’s time to wake up. 

“We've been barred from offices, 
stores and planes.” 



Please, I beg you. Show me the 
office, the store, or the plane from 
which smokers have been barred.! The 
concept is in and of itself ludicrous! 
But let’s not prejudge its value (less 
than a cent, I expect.) The article then 
states, “We've been forced to accept 
poor seating in restaurants." Oh my. It 
would seem to me the two concepts are 
mutually exclusive. In one they're 
banned, in the other it's “the cheap 
seats." 

Ah, yes. Let’s examine my favorite 
line of the article. “We suffer from 
the pseudo-righteous comments of the 
prejudiced non-smokers." I have 
addressed two of my graduate level 
classes, several friends, and several 
instructors and have yet to gain insight 
into what a pseudo-righteous comment 
targeting smokers 
might be and how 
such a comment, if 
such an animal exist- 
ed, would be direct- 
ed towards and 
impede ones “per- 
sonal pursuit of hap- 
piness.” 

“...a logical person must agree that 
cars, factories, and depletion of rain 
forests pollute the air a thousand times 
more than a little smoke ever could." 

The old adage states “Two wrongs 
don't make a right.” You see it is diffi- 
cult to mix apples and iguanas, for we 
sure as hell are not speaking of apples 
and oranges! Depletion of the rain 
forests, industrial pollution, and car- 
cinogens spewed from tail pipes are in 
an entirely different league than smok- 
ing. 

Here we are at another interesting(?) 
argument. One which I stop and laugh 
at with every reading, “...smoking is 
bad for your health. But so is breath- 
ing, eating, driving, having sex, giving 
birth, living.” OK Here we go. 
Breathing is necessary to sustain life, 
eating is necessary to sustain life, dri- 
ving is almost necessary, having sex is 
necessary for procreation (Hello, A 
Brave New World?), giving birth (see 
having sex), and living is a complexity 
which I do not have the expertise to 
discuss (don’t attempt this at home 
kids). Well, there it is. But where 
does smoking fit in? Is it a necessity 
for life? No. Is it a necessity for free- 
dom? No. Then what is it? It is a 
choice made hy certain individuals 
which is detrimental to their health and 



to the health of those who are taking in 
the second hand smoke. 

The poem was touching, and I rather 
liked it. The inferences from the poem 
were, however, in contrast to earlier 
comments. At one point it is stated 
that “We smokers are aware of the fact 
that we can be cured of our addition." 
and later that “Until everyone accepts 
that which we can not change..." 
Major contradiction. 

“Can non-smokers be cured of their 
incessant need to cast us out of society 
through intimidation, hatred, and igno- 
rance?" Now you’ve done it. You've 
crossed over the line. Who has cast 
you out of society? Who has violated 
you in some way through hatred relat- 
ing to smoking? Who has positioned 
their ignorance of smoking in such a 
way as to deprive you of your rights? 
It seems to me you have some type of 
paranoia. 

Let’s face the facts. Most people 
don’t care whether or not someone 
smokes unless they feel it to be detri- 
mental to the smoker, to the smokee 
(no not the bear), the family (if they 
have one), or a combination of those 
listed. I live with someone who 
smokes and a good deal of our friends 
smoke, but that in and of itself is not 
the catalyst by which to judge another 
individual as friend or foe. I would 
also submit that non-smokers are not in 
the business of looking for ways to fer- 
ret out smokers and destroy the bloody 
lot. We would simply like the air we 
breathe to be the best quality possible. 
And I am guessing that the majority of 
society feels the same. 

You see, the problem, and it is a 
problem, is not that non-smokers are 
alien life forms sent to prey upon and 
destroy the tobacco industry and those 
associated thereto, but rather we wish 
to see our rights upheld. When you are 
entering my airspace you have violated 
my personal space and forced your 
habit/addition on me. I choose not to 
smoke and, as a member of society, 
expect you to at least acknowledge nte 
and my wishes. We are not asking you 
to give up on an activity you enjoy 
(although it does indirectly increase my 
insurance costs), we are simply asking 
that this detrimental activity take place 
elsewhere. 



Smokers 
make up a 
market 
niche tar- 



Save the 

by Jane Erington 
contributing writer 

The forests of the world are disap- 
pearing. This ecological disaster must 
be addressed by our global community. 
The planet is dependent on biodiversity 
for a healthy environment. 
Deforestation has been linked to the 
global warming trend now occurring. 
This problem must be faced now, in 
order to prepare for the future. 

As President Clinton takes on the 
environmentalists and the loggers of 
the northwest, it is time to examine the 
facts behind universal deforestation. 
The World-Wide Fund for Nature esti- 
mates that 77,000 miles of forests are 
destroyed every year. 

The logging industry is a major con- 
tributor to deforestation. According to 
“Scientific American,” loggers often 
keep re-entering partially harvested 
areas to extract more timber before the 
areas have recovered, inflicting severe 
damage on the remaining trees, and 
making regeneration impossible. 
Harmful logging practices are often 
encouraged by the governments of 
Central and South America. 

When to 
Leave Kids 
Home Alone 

by Denise Vargo 

Do you have kids? For those of us 
who do, the controversial issue of 
leaving children home alone has 
entered the news and is something 
we all think about. 

We interviewed some Avila 
Students who do have children and 
here is what we found. The age that 
a child should be left alone for a pro- 
longed period of time during the day 
is 13 years, and at night is 15 years. 
Several mothers felt that it was okay 
to leave children, whose ages range 
from seven to 1 1 , alone for a couple 
of hours after school, if they trust 
their children, have responsible 
neighbors who arc home, and don’t 
want to pay someone to watch their 
children. 

Leaving a child home alone at 
night was a much more serious issue. 
Most mothers felt that to be home 
alone at night, the child should be at 
least 15 years old. Many said 16 
years old was the minimum. The 
risks of someone breaking in are 
greater at night, and most children 
are frightened to be left at night 
when much younger than 15 years 
old. 

Do you leave your kids home 
alone? It’s an issue that should be 
given serious consideration and 
should be discussed with other moth- 
ers you know. Maybe they know 
you don’t. 



Forests! 

Clear-cutting devastates the ecosys- 
tem. This technique is not limited to 
loggers. Many ranchers clear land for 
cattle grazing and development. 
Following clear-cutting, all remaining 
vegetation is burned, releasing carbon 
dioxide into the air, killing wildlife and 
causing soil erosion. 

Why does this occur? International 
economic pressures dictate that many 
countries, in order to pay their debts, 
utilize the resources available to them. 
Other governmental influences include 
corruption, inefficient supervison of 
timber areas and enforcement prob- 
lems. 

Forests are disappearing. Mankind 
has abdicated responssibility for main- 
taining nature in balance. The issues 
go far beyond the spotted owl and far 
beyond our borders. The question has 
been asked: If a tree falls in the forest 
and no one hears it, does it make a 
sound? Everytimc a tree is felled, a 
species eliminated, or an ecosystem 
destroyed, it makes a terrible sound. 
Silence can be a scream for help. 
We’re all in this together: the loggers, 
the owls, we students. It’s never too 
late to work to help our forests survive. 

Lighten Up 
Non-trads 

by Brett Coffman 
contributing writer 

Avila College can really be a drag. 
I’m going to get a little controversial 
here and put the blame on someone. 
It’s the non-traditionsls. I under- 
stand that non-traditionals have a 

home :ind kids and a job and a dog, 

and a cat, and they are trying to 
make ends meet, but stop for just one 
second and look at what I just said. 
That sounds like a real drag. 

Non-traditionals rise up and stop 
being the overachievers that you 
think you have to be. I’m telling you 
that mediocrity is alright as long as 
you mix a little fun in every now and 
then. You can still get As and have a 
good time. The teachers at Avila 
College will understand if you want 
to go and have a beer after class with 
some of the younger, sexier tradi- 
tional students. Your spouse might 
not, but bring him/her along, it's part 
of the college experience. 

You can say that you’ve already 
experienced more life than any col- 
lege student could think about. Well 
I guess you're right, you're old, it’s 
time to stop experiencing life. Come 
on, have some fun and stop fretting 
about who will get the “A.” Get out 
and think about who will pick up die 
tab. 



Good Luck 
On Finals 




“You Pick the Oscars!” Contest 



And the Winner is . . . 



It's a tie! Two entrants won 
The Talon's "You Pick the 
Oscars" contest. Instructor Dr. 
Steve Beach and Student Maria 
Swindell both received a $10 cer- 
tificate to any AMC theater for 
selecting four of the six categories 
correctly (including the tie-break- 
ing category of Best Director). 
Thank you to all who participated 
in the contest. So until next 
March when Oscar shines bright 
once again keep watching those 
movies! 
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The Facade: 

Dissatisfaction with Residential Life 



by Mike Maupin 
contributing writer 

Do the faculty and staff of Avila 
College realize that they work on a 
daily basis with students from the 
projects? How can this be at such an 
exclusive, not to mention expensive, 
college like Avila? The faculty and 
staff probably don’t even realize 
when they drive onto campus they 
are within walking distance of the 
projects: home of the students. 

The residential halls at Avila 
College provide approximately 140 
students with a “shack” away from 
home. How can the luxuries of 
home suddenly disappear when set- 
ting foot into one of the two dorms 
provided by Avila College? 

To help one grasp a better idea of 
the Avila dorms, the following con- 
sist of student concerns with residen- 
tial life: 

1. The mail system is poor. Some 
students will never receive packages 
of letters because they will be lost in 
the Avila mail cycle. 

2. The cleaning service for the 
two three-story dorms consists of 
two underpaid maids whose main 



priorities are coffee breaks and quit- 
ting time. 

3. The lengthy period of time it 
take to fix faulty equipment in the 
dorms, allows the students to adjust 
to doing without the broken object. 

4. The phone system is pathetic. 
Eleven phone lines exit the dorms. 
If eleven people are talking on the 
phone system at the same time, a 

twelfth person can 

not make a call 

until one of the 
original eleven has JlOt W 
ended their conver- 
sation. This phone 
system has the power to make the 
residents feel like prisoners in their 
own homes. 

Due to the restraints of space, the 
following list provides examples of 
residential life, without explanations. 

1 . The food. 

2. The 1950s style kitchens. 

3. The heat/air conditioning is not 
available at all times. 

4. Students have to supply their 
own carpets. 

5. The lounge televisions get poor 
reception. 

6. The individual rooms get poor 
reception, whether it is radio or T.V. 



Where ’s the 
hot water? 



I. NO CABLE T.V.!!! 

8. Cockroaches, Hies, and mice. 

9. Pay for washer and dryers. 

10. Shower heads that trickle. 

I I. Where’s the hot water? 

12. The dorm IBM compatible 
computers are not compatible with 
the campus IBM lab system. 

These few examples cause the stu- 
dents to question where their money 

is going. This year a 

*S the student in a double 

occupancy room is 

iter ? Paying $3,350. A 

student without a 
roommate pays an 

extra $500. 

The cost will rise next year to live 
in these cheap imitation Super 8 
motel rooms. A double room for the 
year will cost $3,850 and a single 
will jump dramatically to the price of 
a nice used car at $4,550 a year. 
But, to the administration (who is 
supposed to care) who am I to say 
the Avila College dorms are not 
worth the price? 

NOTE: Mike Maupin has lived in 
the Avila dorms for the past three 
and a half years, and is currently a 
resident assistant in Ridgway Hall. 



“Married To If 
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“Hear No Evil" 
R 

Buice: vt 



by Brian Barniiart 

Have you ever had this thought 
when leaving the theater. "I’ve been 
ripped off.” If you can say yes to this. 

I can relate to you. If you say no. 
which is probably doubtful, then I am 
here to warn you about “Married To 
It. ' There are far too many other good 
films out right now to see, so just stay 
clear of this one. 

This film, direct- 
ed by Arthur Hiller. M a r 
follows three mar- 
ried couples whose lives come together 
via the P.T.A. There is the upper class 
couple (Cybill Shepard and Ron 
Silver), the lower-middle class couple 
(Stockard Channing and Beau 
Bridges), and the newly-weds (Mary 
Stuart Masterson and Robert Sean 
Leonard). 

Through the magic of movie-making 
and the result of a poorly developed 
script the three couples find a bond 
within their mismatched group despite 
their obvious social-class differences. 
Together they can conquer the prob- 
lems that are thrown their way in the 
two drawn-out hours you sit in your 
scat watching them. Among these 

by Jason M. Buice 

How about a slice of good old 
American Cheese? Would you like 
any sour mayonnaise with your 
cheese? I like cheese on my salads, my 
sandwiches, my ’mater soup. . . not on 
my precious movie 
screen! “Hear No JJ „ 

Evil” jumped t U 

directly out of the 
day-time bourgeois soapdish and onto 
the majestic silver screen. 

You (the brilliant reader) may ask, 
"Well, Jason, did you like the film?" 

“Did I ever!” I would answer sarcas- 
tically. I enjoyed laughing at the melo- 
dramatic crap that Hollywood tried to 
spoon-feed me. I liked disturbing my 
neighbors with one guffaw after the 
next. (After all they disturbed me by 
coming in half an hour late.) All I 



problems are such issues as divorce, 
the difficulties of raising a child, the 
uncomfortable process of adapting to a 
step-parent, and even breaking the law- 
on Wall Street. But there is nothing to 
fear, everything falls into place and 
there is a happy ending just in time for 
the credits to roil. 

By now I am pretty used to a pre- 
dictable story line (“The Crying 
Game" being a huge exception), but 

r i e d To 

this film was just painfully pre- 
dictable. So there you are, you know 
what is going to happen, but is the act- 
ing any good? Well, the performances 
were okay, nothing to write home 
about. However, 1 do think that if one 
performance did stick out above the 
rest it would be Stockard Channing. 
She seemed to be the most comfort- 
able with her character and the most 
solid. I have always enjoyed watching 
Channing's performances, even back 
in her Pink Lady days in “Grease”, but 
it is too obvious she is swimming 
against the tide in this one. Another 
aspect of the film that drove me batty 
was the music and the sets. Ilenrv 



needed was a big cigar and a tattoo of 
a cross on my back, and I would have 
been in non-shhhhh, DeNiro heaven. 

I thought this film would be a good 
scary flick that contained little or no 
plot, but still had the audacity to leave 
me shaking in my luxury reclining the- 



N o 



ater chair. Oh no. Instead of tickling 
my id and rattling my bones, they 
made me want to regurgitate my stale 
popcorn. The film had a Scooby-Doo, 
who-done-it film plot that ran on, and 
on, and on. The mystery was minimal, 
and the scary parts were pathetic. 

I had to wait an hour and a half for 
the very pretty Jillian (Marlee Mallin, 
“Children of a Lesser God") and the 
very handsome Ben (D.B. Sweeney) to 



Mancini's score was something of a 
mix between a stupid sit-coin and a 
T.V. movie. I was about to scream. 
The sets were unbearable. I do not 
think that it could be more apparent 
that most of the film was shot on a 
sound stage if the filmmakers tried. 
Along with the unacceptable sets was 
equally bad sound. The dubbing of the 
v oices w as just plain awful. 

There were a few moments when I 
caught myself smil- 
J £ ing. but they were few 
and far between. 
Most of it was schlock that drolled on 
and on. I am saying right out that I do 
not recommend this film. Do not wait 
for it to appear at the dollar houses, do 
not rent it on video, do not pass Go, 
do not collect $200. This is a late- 
night-there-is-nothing-on-cable movie 
if I ever saw one. 

If you’re in the mood for a few 
laughs, go see “Groundhog Day". If 
you want drama, go see “Unforgiven”. 
If you desire surprise, go see “The 
Crying Game". Just don't see this 
movie! (I hope that this time I have 
been clear in stating whether I liked 
this film or not.) 



save each other from the bad guys. 
Then, after all was touchy feely, 
resolve the conflict, la-de-da. I learned 
how to sign words like “orgasm” and 
“breasts." This had to be one of the 
high points of the film. 

Another high point had to be the act- 
ing. Seriously. I have 
J to say, “Marlee was 
' * " brilliant (kind of), 

funny, and so sweet 
to watch. Hell, she was better than 
Cals!” 

1 would recommend you wait for 
this cheesy film to appear on the 
shelves at your local Movies at Home. 
Watch it on a Friday night after you 
turn someone down for a date. After 
all, there would be nothing better to do, 
other than wash your hair, or walk your 
dog. 



A small “Student Voice" news- 
paper like Tlw Talon is a perfect 
way to communicate our school 
events and other contemporary 
issues associated with the Avila 
students, faculty and whoever else 
may be interested. Why then, in 
The Talon's modest 4 page layout, 
must readers be subjected to the 
pessimistic rumblings of Herb 
Simon in his “ Night People" col- 
umn? Mr. Simon has a great 
opportunity to discuss the issues 
associated with being a student 
who attends Avila evening courses, 
or so as he calls them, “nontradi- 
tional students” (see the January 
1993 Talon). I’m all for freedom 
of speech, and I also realize that the 
evening students are as much a part 
of Avila as any other student. But 
Mr. Simon uses up to 1/4 of one 
page in each issue to whine about 
things like snow removal, crazed 

Sister Joan Lcscinski will be leav- 
ing Avila College in July of this 
year. I would like to tell you why 
Sister means so much to me and why 
I will always remember her. But 
first. I should probably tell you why I 
won't miss Sister. 

I won’t miss Sister very much 
because of her classroom demeanor. 
Sure, she let me and everyone else in 
class know that she loved the British 
Writers. Sure. I could feel her enthu- 
siasm for the subject just like I feel 
the warmth of the sun when it shines 
on me. Sure. Sister radiated with 
admiration and joy when she talked 
about those writers who have 
touched her life with poetic verse. 
Most teachers make you feel that 
| way. don’t they? 

I I probably won't miss hei sense ot 
humor during oral presetations. I 
| never witnessed a “wpman-of-the- 
cloth" adorn herself with a witch-like 
hat. sheepskin vest, and tell jokes 
about Chaucer, until Sister. And if I 
want comedy. I'll turn on the tube, 
right? 

Chances are I won't miss the way 
she grades papers. Surely. I will find 
another instructor who has a keen 

in a recent editorial The Talon 
attempted to address the issue of 
security on campus. However. 1 
feel that both positions given failed 
to address the issue. 

Unlike most Avila students I 
have had repeated dealings with 
Avila security. First. 1 have been 
one of those isolated evening 
switchboard operators in Blasco 
Hall for six years. Second, I have 
been a resident assistant in the 
halls for several semesters. 

I would like to clarify a couple 
of things before I give my views 
on the Avila security situation. 
First of all. Avila's security guards 
are all highly qualified trained per- 
sonnel associated with the Jackson 
County Sheriff’s Department. 
Furthermore, I feel our regulars: 
Scott. Al. & Chris have done an 
excellent job under difficult & 
frustrating circumstances. 
Therefore, in this letter-to-the-edi- 
tor I am referring to the security 
arrangements and not the guards 
personally. 

First, one guard one duty at a 
time is not enough. The Avila 
campus requires both mobile and 
foot patrol which can make the 
job, for one person, very cumber- 
some. I can also recall at least one 
time where security's response 
time for one of my calls was slow 
because two serious incidents were 
occurring, simultaneously, on 
opposite sides of the campus. 

Secondly, I feel the hours secu- 
rity is present on campus are 
frighteningly inadequate. 1 seri- 



1 2-year-olds having fun on campus 
grounds, and the fact that he can't 
go buy an eraser at 6:00 p.nt. I’m 
just waiting for his next column 
where he's bound to comment on 
the lack of post-rain-worm-removal 
on the sidewalks. Although he 
does suggest possible solutions to 
each one of his Night People 
dilemmas, I believe it would bene- 
fit all The Talon readers if Mr. 
Simon considered changing his col- 
umn format somewhat, possibly 
something more upbeat. Avila is a 
great place to go to school, and the 
school’s tri-weekly news update 
would be much more enjoyable if 
Mr. Simon would look around and 
realize how many great things 
Avila has going for it, and not 
focus on the few malfunctions that 
don’t meet his criteria. 

Thanks, 
Nick Schmiedeler 

eye and understanding for the 
English language. Surely, there is 
someone who can dissect the essence 
of what I'm trying to say. Surely, 
there is someone who grades and 
responds positively and concretely. 

My feeling is 1 won’t miss the car- 
ing attitude she shows for each stu- 
dent. Other teachers will memorize 
the names of an entire class within 
two weeks. Other teachers will look 
each student in the eye as she did. 
asking, "Do you have any ques- 
tions?" and then slowly panning the 
room from left to right, waiting until | 
each student has laid tin opportunity 
to respond. 

There are other reasons why 1 
won t miss Sister Joan Lcscinski. hut 
I’m running out of space, t will miss 
.Sister because ol lire friend dial J 
found in this teacher. I never expect- 
ed iny teacher to become my mentor 
and. ultimately, my friend. J 
Sometimes she listened instead of j 
lectured. Sometimes she told me the I 
hard truth instead of platitudes. 

In a phrase, she cared. I only hope I 
I can care as much in my file. 

Kirk T. Bride 

ously doubt that if someone is set 
on robbing, assaulting, raping, or 
murdering an Avila student that he 
will have scruples against doing 
these activities before the security 
guard arrives for his shift or after 
he leaves. 

Third, the pager used to contact 
security is not feasible. The mes- 
sage time is too short to provide 
the guard with all the information 
he needs and the pager often has a 
lot of interference associated with 
the metal building frames and the 
tunnels. A communication system 
that puts an RA or sentry in direct 
contact with security is needed 
because of problems with the 
pagers. 

Lastly. 1 believe the guards 
should visibly carry their firearms. 

At all of the off-campus Avila 
events they are visibly armed. 
Why not on campus? I believe a 
side arm is a much more strong 
deterrent than a uniform and an 
apparently unarmed guard. 

The only possible objection I 
can see to these suggestions is 
unnecessary expense for extra per- 
sonnel and extended hours. 
However, based on the problems I 
have pointed out these are not 
acceptable objections. 

Furthermore, how can Avila, as a 
Catholic school, object to the safe- 
ty and welfare of its faculty, staff, 
and students on the grounds of 
expense!!? 

Robert P. Seibolt 
(Rob-Base) 
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Applicants for Bachelor’s Degrees 



Letter to the graduates 

On bchaff of the AzHfa Coffeyc community, I cony ra tufa tc the 1993 graduates and thank, 
each of you for being an important part of our community. We appreciate your making 
Avifa a better coffeye. We have aff grown by having the opportunity to know you. And by 
; sharing your talents with us, we are aff better individuals. 

We wish you and your foved ones success in the future and fook_fonvard to your being 
! active and proud afumni of Avila Coffege. 'you unffbe missed but not forgotten. 

President Lamj 'Kramer 

i I 

Applicants for Master’s Degrees 



Bailey, Veronica Lynne 

MBA General Management 
Bowers, Robert Scott 
MBA Marketing 
Buck, Lisa A. 

MBA Human Resources 
Christy, Ray A. 

MBA Management Information Systems 
Conroy. Colleen Joy 
MBA Finance 
Crider. Caressc Lynette 

MBA General Management 
Diekroeger, F. Winn 
MS Psychology 
Dominick. Paul Scott 
MBA General Management 
Durkin, Mary C. 

MS Psychology 
Gonzales, Michael T. 

MBA General Management 
Graham. Bill Joe 
MBA Finance 
Grant, John Stephen 

MBA General Management 
Haughncy. Kenneth James 
MBA General Management 
Healy, Connie Lynn 
MS Education 
Homung. M. Diane 
MS Education 
Hsu, Y ueh-Lan Jeanne 

MBA General Management 
Huang, Yeu-Chuyr Christine 
MBA General Management 
Johnson, Gary Holman 

MBA Management Inl'onnation Systems 
Kirby, Terry Lee 
MBA Marketing 
Lee, David Michael 
MBA Finance 
Littleion, Jeffrey Allen 

MBA General Management 
Martin, David L. 

MS Psychology 
McKinney, Kellie D. 

MBA Marketing 
Muffet, Kendra Joy 
MBA Finance 



Moulder. Robert Glenn 
MBA Finance 
Ostroviak, Teri Lynn 
MS Psychology 

Powell, Jo Anne 
MS Psychology 

Redlicld, Barbara Joyce 
MS Psychology 

Richardson, Keith 
MBA Finance 
Ross, John Kevin 

MBA General Management 
Samples, Leanna Kay 
MBA Marketing 

Sanderson, Richard Lee 
MS Psychology 

Schmidt, Ellen Marie 
MS Psychology 
Shackelford. Helen Fay 
MS Psychology 
Smith, Roberta Renee 
MBA General Management 
Spalitto, Kathy Lynn 

MBA Human Resources 
Stoehr, Timothy H. 

MBA Finance 

Suptic, Ronald James 
MS Education 
Taylor, Nancy Elizabeth 
MS Psychology 
Tish II, Thoman Luvern 

MBA International Business 
Tok, Soon Chen 

MBA General Management 
Walter, Marilyn Joyce 
MS Psychology 
Wang, SHcng-Shing 

MBA General Management 
Ward, Beth Michele 

MBA General Management 
Wesselius, Kathleen Ray 

MBA Health Care Management 
Whitehead, Tanya Dianne 
MS Psychology 
Wood, Patrick Charles 
MBA Marketing 



Adamski, Carla Jean 

BS Elementary Education 

Arthur, Joyce A. 

BA Theology 

Balsly, Stephanie Rachel 
BSB Information Science 

Berberich, Debra Ann 

BSB Human Resources 

Bernier, Elizabeth G. 

BSB Accounting 

Bertoncin, Patricia Ann 
BA Theology 

Black, Colette Mtirie 

BSB Information Science 

Black, Mitchell William 
BSB Finance 

Blackwell, Cecelia Lou 
BS Special Education 

Blais, Jeannie Elizabeth 
BSW Social Work 

Bloeckcr, Michelle Lee 
BA Political Science 

Bowman, Charlotte Anne 
BSN Nursing 

Brown, James Robert 
BSB Operations 

Bnink, Jeffrey Steven 

BSB General Management 

Bunting, Trina Dawn 

BUT Radiologic Technology 
Burke, Dilute Louise 

BS Special Education 

Burr, Candice Rose 

BRT Radiologic Technology 
Buniss, Jack Lee 

BSB Human Resources 

Capps, Ross Lewis 
BS Biology 

Carlet, Janet lata 

BSB General Management 

Church, Barbara Lee 
BSB Accounting 

Ciark. Nancy L. 

BSN Nursing 

Cole, Gmy Lee 

BSB General Management 

Comiskey, Angela Catherine 
BA Theatre 

Cook. Maty L. 

BSB Information Science 

Cotton, Sonia Elise 
BSW Social Work 
Courvillc. Michael Joseph 

BSB General Management 

Cowan, Denise Dawn 
BSN Nursing -RNB 

Cramer. Lisa Annette 
BSN Nursing 

Crowe, Tina Louise 

BSB Human Resources 

Cullen, Deborah Jeiut 
BS Biology 

Cunningham, Carol Ann 
BS Biology 

Daily, Betty Jean 
BSB Accounting 

Daniel, James Michael 
BSB Accounting 

Daniels, Genet A. 

BSB General Management 

Davidson, Connie E. Mistier 
BS Elementary Education 

Deckard, Buddy L. 

BA History 

Demsey, Anne Catherine 
BSB Information Science 

BS Public Administration 

Denzer, Merry Jill 
BSB Marketing 



Dowdle, Angela Sue 
BSB Accounting 
England, Jodie Lynn 

BRT Radiologic Technology 
Ervin, Lydia L. 

BA Communication 

Fagan, Lisa Kathleen 
BA Theatre 

Fennesy, Nancy Regina 

BS Elementary Education 

Ftnnell, Tina Marie 
BSN Nursing 
Fisher, Eric L. 

BA Histoiy 

Fisher. Lisa Marie 
BA Mathematics 

Flink, Melanie Nichole 
BA English 

Flynn, Sandra Marie 

BSB Information Science 

Ford, Janet J. 

BSW Social Work 
Franklin, Willa Marie 
BSB Accounting 

Gaither, Ronald Wayne 

BA Public Administration 
Gallagher, Patricia Jean 
BSN Nursing - RNB 
Gambinn, Mary Chris 
BSB Legal Assistant 

Garrett, Pamela Suzanne 
BA Communication 

Genies, Albert Jay 
BSN Nursing 

Gilkeson, Jeannette 1-eigh 
BSN Nursing 

Gilncr, Ray T. 

BSB Inl'onnation Science 

Hale, Jennifer Elizabeth 
BA Sociology 

Hallbladc, Dennis D. 

BA Communication 

Hammer, Stacey Hope 
BA Psychology 

Handie, Tamela LaShell 
BSB Marketing 

Heider, Helen K. 

BGS General Studies 

Hernandez, Sheryl Rose 
BA Psychology 

BA Theology 

Hoffman, Laura Leigh 

BS Math/Computer Science 

Houchen, Robin Keogh 
BSN Nursing 

Huguelet, Joanne J. 

BSN Nursing 

Huntington, Melanie 
BFA Theatre 

Ingolia, Andrew C. 

BSB Marketing 

Johnson, Cynthia Rena 
BSB Legal Assistant 

Johnson-Cubie. Carole Monique 
BSB Accounting 

Jones, Deborah Christine 
BA Musie 

Jones, Elizabeth Ann 
BSB Accounting 

Jones, Eric Sebastian 
BA Studio Art 

Julo, William Donald 
BSB Finance 

Keipcr, Angela Marie 

BSB Information Science 
Keller, Robin Elaine 

BSB General Management 
Kim, Hyung Beom 

BA Natural Science 



Knoth, Tresia Ann 
BSN Nursing 
Koctlker, Christopher, Richard 
BSB Finance 
Kyle, Lori L. 

BSW Social Work 
Latz, Amy Theresc 
BSN Nursing 

Lee, Cathy Jo 

BS Elementary Education 

Lemastcrs, Rebecca Ann 
BSN Nursing 

Dieke, Dili Lee 

BSB General Management 

Umg, Lori Ann 

BA Natural Science 

Lopez, Robert Michael 

BSB General Management 
Lovelace, Laura Ann 

BS Special Education 

Lowry-Grcenc, Laura D. 

BSB Legal Assistant 

Lyons, Linda Diane 
BA English 

Malone, Colleen Diane 

BS Elementary Education 

Markey, Marie Ann 

BS Elementary Education 

Marlin, Maty Jo 

BA General Management 

Maschler, Mary Angela 

BS Elementary Education 

May, Gregory Allen 

BSB General Management 

McBec, David Vincent 
BFA Theatre 

McClish, Christian Lorden 
BA Psychology 

McLellan, SuSon Marie 
BA Psychology 

McQueen, RaMona S. 

BSB Human Resources 

Meegan, Marjorie RaeAnn 
BSN Nursing - RNB 

Moloney, Michelle Judctte 
BA Psychology 

Moon, Linda Joy 

BA Communication 

Mooney-Logctnan April L. 

BA Studio Ail 

Mossman, Rhonda Kay 

BSB Information Science 

Neiderhiscr, Diana-Lynnc 
Virginia 

BA Psychology 

Nordikc, Kim M. 

BA Studio Art 

Norman, Tracey Elaine 
BA Communication 

Pare, Dean Lavin 
BSB Marketing 

Park, Denice Holmes 
BA Psychology 

Pendland, Robert James 

BSB Information Science 

Peter, Curt R. 

BS Elementary Education 

Plaflly, Debra Lynn 
BA Studio An 

Phillips, Richard Patrick 
BA English 

Poland, Ceryse Patricia 
BSN Nursing 

Rhubart, Jerry Treen 

BSB Human Resources 

Ricker, James Benjamin 
BA Histoiy 

Rider, Sharon Lynn 
BSW Social Work 



Rockett, Randal Giles 

BSB General Management 
Ross, Sharrese Lynn 
BSN Nursing 

Ruggles, Teresa Leigh 
BSB Accounting 

Russell, Linda J. 

BSB Information Science 
Salmon, Vickie Michelle 
BSN Nursing 

Schemer. Stacey Lynn 
BA Studio Ail 

Sclicid, Brant William 

BSB Information Science 
Schmidt, Stacy JoAnne 

BS Elementary Education 

Schumann, Kristina Kay 

BSN Nursing 

Seibolt, Robert Paul 
BA History 

Shackelford, Tammy Fay 
BA Psychology 

Shah. Oamcr Ali 

BSB Inl'onnation Science 
Sortino. Tracy Lynn 
BA Studio Art 

Squiets, Larry Don 

BSB Information Science 
Slalcup, Joyce E. 

BSB Information Science 
Stanley, Merrill Scott 
BA Natural Science 

Stephens, Jacqueline Anne 
BA Psychology 

Steward, Stephanie Kristen 
BRT Radiologic Technology 
Stinnett, Mary Margaret 

BSB General Management 

Stowell, Marjorie Jane 
BA Sociology 

Strauss, Brian Richard 

BSB General Management 

Stuart. Sandra Joyce 

BSB General Management 

Sykes, Cynthia G, 

GSW Social Work 

Taylor, Walter Lee 

BA Public Administration 

Uptegrove, Michelle Lynn 
BS Special Education 

Vaccaro, Kelly Nicole 
BA Theology 

BA Psychology 

Wania, Craig Matthew 
BSB Marketing 

Washburn, Paul David 
BA English 

White, Keith Alan 
BSB Accounting 

Wiesner, Denise Denclle 
BSB Marketing 

Williams, Mary Louise 
BS Special Education 

Wilson, Lucille Priscilla 
BS Special Education 

Woods, Lori Ann 

BS Elementary Education 

Ziegclmann, Linda Marie 
BA Mathematics 



NETWORKING 



What is it? 

Most of us have used networking 
with or without being fully aware. 
Networking is the use of a series of 
connections that facilitate the flow of 
communication and information. It is 
one of the most effective long-term 
strategies for career planning. Whether 
you are gathering career information or 
conducting a job search, networking 
can provide you with the connections 
you need. 

Getting Your Network 
Up and Running 

Developing and expanding your per- 
sonal contacts is essential to effective 
networking. What contact should you 
consider as you map out your strategy? 

V Family members 

V Friends and acquaintances 

V Colleagues 

V Mentors 

v Professional association 
contacts 

v College or high school 
classmates/alumni 

si Social organizations 

V Church contacts 

V Fraternal organizations 

V Past and/or current supervisors 



Network Tips 

\ Use your network. Don’t be 
afraid to approach others for informa- 
tion and assistance. 

\ Develop clear questions so that 
others can understand and respond in a 
helpful way. 

V Be sure to make a positive 
impression on each contact. Be friend- 
ly and professional, treating every con- 
tact with respect and courtesy. 

V If someone brushes you off or 
doesn't have time, don’t be discour- 
aged. Perhaps they can refer you to 
another contact. Don’t hesitate to ask. 

x 1 Follow up on ail leads and refer- 
rals in order to maximize your infor- 
mation and contacts and continually 
expand your network. 

x' Consider information and advice 
offered, as well as the expertise of your 
contacts. Use your best judgment. 

V Try to give as much as you 
receive. Show appreciation for infor- 
mation shared. Assist others in their 
networking. 



I 
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V Keep a record of all networking 
activities and contacts. 

Maintaining Networking 
Records 

Your record of each and every' 
contact should include the following: 

V Name 

V Title 

V Address 

V Telephone number 

V Relationship or Organization 
through which contact was made 

V Date of contact 

V Purpose and Notes 

Summary 

x f Networking is a powerful concept 
as well as a long-term strategy for 
career planning. 

V Effective networking requires 
time, energy, and planning. 

V Besides helping you to gather 
career information, networking can 
help you gain access to the "hidden job 
market.” 

V Use it and it will serve you well! 



l 1 



Congratulations Graduates! $1 

% 



Good Luck in the Job Search! 







Do’s and Don’ts 
for Job Seekers 

The Committee on Employment of Mature Workers has commented that 
"too frequently the mature job seeker is his or her own stumbling block.” With 
this thought in mind they prepared a list of suggestions and reminders that are 
worth careful consideration. 

V DO stress your qualifications. 

V DO focus on your stability and attendance record. 

\ DO have a positive attitude. 

\ DO focus on relevant experience. 

V DO be confident and poised. 

V DO answer questions honestly and with straightforwardness. 

V DO be well-groomed and appropriately dressed. 

V DO indicate your flexibility and readiness to learn. 

\ DO apply for the job in person. 

V DO have a list of former employers available along with dates of service 
for each. 

V DON’T stress your need for a job, 

V DON’T depend on the telephone for your job. 

V DON’T display feelings of inferiority. 

\ DON'T hedge in answering questions. 

V DON’T beg for consideration. 

v DON’T act like one of those who can do anything, 
x DON’T focus on salary and work hours early in the interview. 

V DON’T apologize for your age. 

V DON’T be unprofessional in your appearance. 

x DON’T discuss experience that has no relevance to the job. 
x DON'T feel that the world owes you a living. 

S DON’T isolate yourself from contacts who might help you find a job. 

While many of these points seem like just plain common sense, it is easy for 
anyone to lorget them and to lose confidence during a long job search! 



Applicants for Summer Grad 



Allcnbrand, Karen Michele 
BMT Medical Technology 
BS Biology 
Benton, Shirley Ann 
BA Communication 
Burroughs, Deborah I.ynn 
MBA Marketing 
Cisek. Janine Marie 

BMT Medical Technology 
BA Biology 
Cox, Kathy 

MBA Marketing 
Dill, Edward Alan 
BFA Theatre 



Drancy, Patrick Andrew 
BSW Social Work 
Durham, Mary Lucile 
BGS General Studies 
Ewing. Kelly Tonya 
BA Sociology 

Griffith, Rachel Margaret 
BMT Medical Technology 
Huber, James Leo 

BA Communication 

Junus, Mister 

MBA General Management 
King, Tracy Lynne 
BSB General Management 



Lanning, Kimberly Lynn 
BSB Finance 

McGurn, Richard Charles 
MBA Marketing 

Pickett, Earnest Christopher 
BA Communication 

Porter, Linda Sue 

BA Communication 

Rog, Cecilia Frances 
BA Theatre 

Ross. Thomas Boh 

BRT Radiologic Technology 
Savoy, Celeste Suzettc 

BS Elementary Education 



Schudy, Kyle Freeman 
BA Communication 
Schulman, Mark Allen 

MBA General Management 
Seaman, Joanna Ganaway 
MS Psychology 
Snook, Clara M. 

BA Theology 

Staats, Susan Catlett 
MBA Marketing 
Tucker. Diana Suzan 

MBA General Management 
Tulloch, John Stewart 
BS Biology 



u a t i o n 

Underwood, Brenetta Mithchell 
MBA Finance 
Wilson, Roberta Leigh 
MBA Marketing 
Wingate, Edward Thomas 
BSB Accounting 

For more information 
about the job search 
process, contact Gina 
Frigault in the Student 
Recource Department. 



Writing a 
Resume 

Fallacies and Facts About 
Resumes 

Fallacy: The purpose of a resume is 
to list all your skills and abilities. 
Fact: The purpose of a resume is to 
kindle employer interest and generate 
an interview. 

Fallacy: A good resume will gel you 
the job you want. 

Fact: Hundreds of thousands of good 
resumes cross employers' desks 
every' working day. 



Fallacy: Your resume will he read 
carefully and thoroughly by an inter- 
ested employer. 

Fact: Your resume problably has less 
than ten seconds to make an impres- 
sion. 



Falacy: The more good information 
you present about yourself in your 
resume, the better. 

Fact: By including too much infor- 
mation, a resume may actually kill 
the appetite to know more. 

Fallacy: If you want a really good 
resume, have it prepared by a resume 
service. 

Fact: Many resume services use 
undistinguished standard formats, so 
you should prepare your own — 
unless the position you’re after is 
very high-level and you choose the 
service very carefully. 



(Source: Business Communication 
Today, 3rd Edition, McGraw Hill 
1992, Courland L. Boree, John V, 
Thill.) 



Interviewing Success Can Be Yours! 

Members of Hallmark’s College Relations staff indicated that one of the biggest mistakes an applicant makes is failing 
to research the organization prior to an interview. While research can be time consuming, not doing it can be fatal to 
your career. 

How can you learn more about a company’s products/services, age, financial situation, executives, competitors, num- 
bers of employees, subsidiaries, or locations? Here are some resources that are available at major librarires: 

Dun & Bradstreet Reference Hook 
Moody ’.v Manuals 

Standard and Poor's Corporation Records 
Trade Names Directories 
Thomas Register of American Manufacturers 
Standard ami Roar's Register of Corporations, Directors, and 
Executives 

Standard and Poor's Industry Sttircy 
Million Dollar Directory 
Ward's Business Directory 
Directory of Corporate Affiliations 

Professional association journals and the Wall Street Journal are two more great resources! And — for information on 
KC area employers, don’t underestimate the value of regularly reading the Kansas City Business Journal and the busi- 
ness sections of the Kansas City Star. Having trouble locating these resources? See the reference librarian to help you. 
For more information, request and article front Avila’s SRC on “How to Research Companies." 




What Applicants Need to Find Out 



What things should you 
find out about the prospective 
job and employer? By doing 
a little advance research and 
asking the right questions 
during the interview, you can 
probably find answers to all 
the following questions and 
more: 

• Are these my kind of 
people ? Arrange to talk with 
an employee if you can, and 
when you go for an inter- 
view, observe the interviewer 
and other employees. Would 
you enjoy working with 
them? 

• Can I do this work? 
Compare your qualifications 
with the requirements 
described in the notice for the 



job. in the job description 
on file at the placement 
office, or by the interview- 
er. 

• Will I enjoy the work? 
To answer this one, you 
must know yourself and 
what is important to you. Is 
the work challenging? Will 
it give you feelings of 
accomplishment and satis- 
faction? Of making a real 
contribution? 

• is the job what I want? 
You may never find a job 
that fulfills all your wants, 
hut the position you accept 
should satisfy at least your 
primary ones. Will the job 
make use of your best capa- 
bilities? Does it offer a 



career path to the long-term 
goals you’vee set for your- 
self? 

• What kind of person 
would I be working for? 
You can find out quite a bit 
by watching how others 
interact with your inter- 
viewer (if the interviewer is 
the supervisor for the posi- 
tion), by tactfully querying 
other employees, or by pos- 
ing a careful question or 
two during the interview. If 
the interviewer is not your 
prospective boss, then ask 
who will be and what his or 
her job title and responsi- 
bilites are. Try to learn all 
you can, because that one 
person will have quite a bit 



to do with whether you’ll 
like the job and whether it 
will lead you somewhere or 
nowhere. 

• What sort of future can 
I expect with this organiza- 
tion? This is a key question 
to ask during the interview 
and to research on your 
own. How healthy is the 
organization? And can you 
look forward to advance- 
ment? 



(Source: Business 

Communication Today, 3rd 
Edition, McGraw Hill 1992, 
Courland L. Boree, John V. 
Thill.) 



How to Prepare for a Job Interview 



It's perfectly normal to feel a little anxious before an interview. So much depends on it, and you don’t know quite what to expect. 
But don 't worry too much, because preparation will help you perform well. 



Do some basic research 

Where To Look 

V Annual reports : Summarizes 
year’s operations: mentions products, 
significant events, names of key per- 
sonnel 

\ In-ltouse magazine or newspa- 
per: Reveals information about com- 
pany operations, events, personnel 

V Product brochures and publicity 
releases: Provide insight into organi- 
zation’s operations and value (obtain 
from public relations office) 

\ Stock research reports: Help 
you assess stability and prospects for 
growth (obtain from local stockbro- 
ker) 

v Business and financial pages of 
local newspaper: Contain news items 
about organizations, current perfor- 
mance figures 

\ Periodicals indexes: Contain 
descriptive listings of magazine and 
newspaper articles about organiza- 
tions (obtain from library) 

v Better Business Bureau and 
Chamber of Commerce: Distribute 
information about some local organi- 
zations 

V College placement office: 
Collects information on organizations 
that recruit and on job qualifications 
and salaries 



What to Find Out 

About the Organization 

V Full name: What the organization 
is officially known as (for example. 
3M is Minnesota Mining & 
Manufacturing Company) 

V Location: Where the organiza- 
tion’s headquarters, branch offices, and 
plants are 

v Age: How long the organization 
has been in business 

\ Products: What goods and ser- 
vice: the organization produces and 
sells 

s! Industry position: What the orga- 
nization's current market share, finan- 
cial position, and profit picture are 

\ Earnings: What the trends in the 
organization’s stock prices and divi- 
dends are (if the firm if publicly held ) 

A Growth: What changes in earn- 
ings and holdings the organization has 
experienced in recent years and its 
prospects for expansion 

V Organization: What subsidaries, 
divisions, and departments make up the 
whole 

About the Job 

A J tilt title: What you will be called 

f Jab functions: What the main 
tasks of the job are 

V Jolt Qualifications: What knowl- 
edge and skills the job requires 



\ Career path: What chances for 
ready advancement exist 

si Salary range: What the organiza- 
tion typically offers and what pay is 
reasonable in this industry and geo- 
graphic area 

\ Travel opportunities: How often, 
long, and far you’ll be allowed (or 
required) to travel 

\ Relocation opportunities: Where 
you might be allowed (or required) to 
move and how often you might be 
moved 

Polish your interview 
style 

Marks against Applicants (in General 
Order of Importance ) 

1 . Has a poor personal appearance. 

2. Is overbearing, overaggresive, con- 
ceited: has a "superiority complex”; 
seems to “know it all" 

3. Is unable to express self clearly: has 
poor voice, diction, grammar 

•4. Lack knowledge or experience 
3. Is not prepared for interview 

6. Has no real interest in job 

7. Lacks planning for career: has no 
purpose or goals 

8. Lacks enthusiasm; is passive and 
indifferent 

9. Lacks confidence and poise; is ner- 
vous and ill at ease 



10. Shows insufficient evidence of 
achievement 

11. Has failed to participate in 
extracurricular activities 

12. Overemphasizes money: is inter- 
ested only in the best dollar offer 

13. Has poor scholastic record; just 
got by 

14. Is unwilling to start at the bottom; 
expects too much too soon 

15. Makes excuses 

16. Is evasive; hedges on unfavorable 
factors in record 

17. Lacks tact 

18. Lacks maturity 

19. Lacks courtesy: is ill-mannered 

20. Condemns past employers 

21. Lacks social skills 

22. Shows marked dislike for school- 
work 

23. Lacks vitality 

24. Fails to look interviewer in the eye 

25. Has lintp, weak handshake 



(Source: Business Communication 
Today. 3rd Edition, McGraw Hill 
1992, Courland L. Boree, John V. 
Thill.) 



Be Confident 

. “ ■ ' 



What 
Employers 
Look For 

According to Michigan State’s 
Collegiate Employment Research 
Institute, here are some of the most 
highly valued skills and attributes of 
new college grads: 

Dependability 
Intelligence 
Interpersonal Skills 
Self-Pride 
Positive role model 
Neat Appearance 
Honesty and Integrity 
Common Sense 
Problem-solving Skills 
Tactfulness 
Emotional stability 
Ability to get things done 
Motivation 
Confidence 
Writing Skills 
Maturity 

Kansas City employers have 
shared their thoughts through semi- 
nars, panel discussions, employer 
fairs and personal visits. Hallmark, 
for instance, looks for: 

academic accomplishments, 
leadership experience, 
flexibility, 

group/team involvment, 
and practical experience. 
Hallmark representatives comment- 
ed about the importance of verbal 
and written communication skills, 
planning ahead, and doing appropri- 
ate research on a firm and industry 
prior to your interview. Not being 
prepared for an interview, they say, 
is the worst mistake you can make. 

Boatman’s Bank Employment 
Supervisor and Vice President of 
Human Resources look for appli- 
cants with good GPAs, leadership 
and time management skills, experi- 
ence, and background which 
includes campus or community 
activities. If your GPA is a 2.5, you 
must he outstanding in all other 
areas in order to be considered by 
them. 

Other local communications spe- 
cialists agreed with the comments 
above. In addition, they addressed 
the application process. Though 
they recommended going through 
the regular process with each 
prospective employer, these profes- 
sionals suggest also making person- 
al contact with the head of the 
department in which you wish to 
work. Find the person who has the 
power to say “Yes.” Network and 
talk to people in your field of inter- 
est and gather advice. Then put it to 
use! Establish a job search and 
record-keeping system using file 
cards, a notebook, or whatever 
works best for you. Channel 9 
News Anchor. Laurie Everett, filled 
one entire spiral notebook with her 
job search records when she relocat- 
ed a few years ago. You may do the 
same! 




to the 
Future 






by Herb Simon 

When 1 sat down to write this column. 
I couldn’t think of any problems to 
address. Thai's not to say that there 
aren’t any; it’s just that I can’t think of 
any right now that either haven’t already 
been mentioned or aren’t really that sig- 
nificant. That and a nagging notion that 
perhaps it's time to thank some people 
rather than pointing out more of what’s 
wrong — maybe it’s time to notice what’s 
right. 

You see, anyone can be a curmud- 
geon and point out what’s wrong with an 
institution — that takes no special skills 
or even caring, just a mouth and an eye 
to see problems. What sets an avatar (or 
an agitator) apart is paying due heed to 
what's right and congratulating those 
who have made those things right. And 
that’s the topic of this issue — what is 
right with Avila. 

I've been a student at several different 
colleges and universities since I began 
this quest of mine. Some large state uni- 
versities, a small private college once 
(too short to mention, really, except to 
make this point), university extension 
campuses (read, courses offered to us 



poor souls “incarcerated” in the military 
overseas), and community colleges. 
Thus. I’m able to make some knowl- 
edgeable comparisons. 

For instance, I was once enrolled in a 
course that met in the auditorium of a 
state university (it had to, there were 
two-hundred plus students). The 
instructor was a tiny dot at the podium 
way down front. He said that atten- 
dance was not a problem with him in 
that he got paid whether we attended 
class or not. In fact, he preferred we 
NOT attend — that way, he didn’t have 
to bother with us. He would post the 
exam dates and times on the door of the 
auditorium; it was up to us to be there at 
that time as there were absolutely no 
makeup’s, no matter the mitigation. In 
short, he had no stake in, no concern 
for. our future — it was just a job and the 
less he had to put up with us, the better. 

Another time, I took a course at tut 
extension campus. The only place we 
could buy the text was located about 
five miles from the classroom and 
closed promptly (and I mean prompt- 
ly — this was in Germany, were the peo- 
ple make a fetish of punctuality) at 5 
p.m. without fail and with no extended 



hours for any reason. Fortunately, I got 
off duty with just enough time to get 
there — some of my fellow students 
weren't so lucky. 

And there are other examples, but 1 
won't belabor the issue. The point is 
that the administration of Avila seems to 
genuinely care for all students. Night 
People and Day Folk. And that’s a mar- 
velous realization when comparing other 
institutions. In fact, that’s one of the 
reasons I chose Avila: it’s apparent com- 
mitment to all students. How nice it is 
to attend a college where all students 
have tin equal voice. 

Sure there are problems, just as there 
are at any college and, indeed, in the 
world at large; but those at Avila seem 
to be comparatively mild. We’re fortu- 
nate that we have an administration that 
is sensitive to the needs of Night People 
and seems to be making an honest effort 
to meet those needs. Maybe it's time 
not so much to point out problems but to 
thank the administration, staff, and fac- 
ulty for what they've accomplished. 
Much remains to be done, but I think it's 
time for a much-deserved ’Thank you” 
for what’s been realized thus far. 

Wolakota. 



At The Galleries : 

• The Nelson: Through May 9, 
“Changing Reality : Recent Soviet 
Photographs.” Admission is SI for 
students. 

• UMKC Art Gallery: Through 
April 30, “Enlightened Design: 
Halogen lamp designs from around 
the world.” The Gallery is located at 
51st and Holmes. 



APRIL CALENDAR 
Around Town: 

K.C. and Lawrence live music shows 
of interest (all shows arc over 21 
unless otherwise noted): 

• 16 Driving N'Cryin at the 
LoneStar in Westport 

• 16 Obituary at the Outhouse (ALL 
AGES) 

• 21 Alice Donut at the Outhouse 
(ALL AGES) 

• 22 The Reverb Bros, at the Grand 
Emporium - 39th and Main 

• 22 Transylvania 2000 at Davey's 
Uptown - 34th and Main 



• 23 Billy Goat (the famous naked 
hand) at the Bottleneck in Lawrence, 
KS. Call 9 1 3-84 1 -LIVE 

• 23-24 That Statue Moved at the 
Shadow in Westport 

• 24 Helmet at Memorial Hall in 
KCK (only $12) get tickets at 
Strcetside 

• 26 The Fleshtones (these guys are 
a blast) at the Grand Emporium 

• 27 Poi Dog Pondering at the 
Bottleneck in Lawrence 

• 27 Brave Combo (another really 
fun show) at the Grand Emporium 

• 27 The Imitators at the Hurricane 
in Westport 

• 29 Grumpy at the Shadow 

• 29 John Mayall and the 
Bluesbreakers (Clapton's old band) 
at the Grand Emporium 

• 29 Reverand Horton Heat (only 
the greatest rockabilly band in the 
world) at the Bottleneck in Lawrence 

• 30 Dee Dee Ramone at the 
Outhouse in Lawrence (ALL AGES) 

See ya there, 
Nick Schmiedeler 



“The Apple Tree” Opens This Weekend at Goppert Theater 




H role by Amv 
P 

Reinhcrl and Karl 
|| Pierce has the sup- 
la porting role as the 
m narrator. 

m “Act I is called 

M 

1 the diary ol Adam 
and Eve. Set tradi- 
tionally, the day Eve 
is created. "It's writ- 
ten by Mark Twain 
and is a really light- 
hearted look at 
Genesis," D.J. 
Jones, student, said. 

Act II changes 
the pace to the story 
of “The Lady and 
the Tiger," set in 
Act III brings bell-hot- 
dale in, "Passionella,” 



spring. I he per- 
forming arts depart- 
ment opens its 
spring production, 

"The Apple Tree." 
mid-April at 
Goppert Theater. 

The Apple Tree 
is a musical come- 
dy encompassing 
three different sto- 
ries. Opening this 
weekend, shows are 
scheduled to run tit 8 
p.m. starting on 
April 16 and playing the 17, 2.3 and 24. 

Directed by David Ollington, with 



Amy Reinhert and Brian 
Barnhart don their cos- 
tumes for Act III 




of Passionella is 
very similar in 
concept to 

Cinderella. With 
the exception that 
Passionella skips 
the prince for a 
career as a movie 
star, (what a step 
for feminism). 

“The Apple 
Tree is not only 
funny, but. thought- 
provoking and sen- 
sitive as well," 
Maria Swindell, 
student, said. "I 
cried at the first 
run-through." 

The question 
remains how does 
Adam and Eve, a 
Lady and a Tiger 
and Passionella all 



The cast reherses their big number in Act III. “The Apple T ree” runs the 



fit together in one 



weekends of April 16 &17 and April 23 & 24. 



musical director, Cynthia Hukill, the set in the hip hoppin’ 1960s. The story 



AMPUS 



• April 15-30, Senior show in the 
Thornhill Gallery. 

• April 16. Artist’s reception for 
Senior show from 7-9 p.m. in the 
Thornhill Gallery. 

• April 16 and 17, The musical 
"The Apple Tree” in the Goppert 
Theater. Performances begin at 8 
p.m. 

• April 22. Deadline for the 1993- 
94 Scholarship Sponsor Awards. 
Contact the Financial Aid Office 
for more information. 

• April 23, Degree Applications 
for December 1993 are due. 

• April 23. The film “Aladdin” 
will be shown in the Marian Center 
lounge at 9 p.m. Admission is 
free. 

• April 23 and 24, Performances 
of the musical "The Apple Tree" 
begin at 8 p.m. in the Goppert 
Theater. Avila Students receive 
one free ticket. For information 
about the show, reservations, or 
other ticket prices, contact the 
Goppert Box Office At extension 
290. 



ALEMDAR 



• April 24, 5:30 Honors Banquet. 
The Honors Banquet Mass is 
scheduled for 4 p.m. in the Chapel. 
The Banquet is followed by the 8 
p.m. performance of the musical 
"The Apple Tree". 

• April 25, The film “Aladdin" 
will be shown at 2 p.m. in the 
Whitfield Center. 

• April 30, Spring Formal on the 
America from 10 p.m. until I 
a.m.. Tickets are $8 for a single 
ticket or $ 14 for a couple. Tickets 
are available in the Students 
Affairs Office in Marian Center. 

• May 2, Preparatory Student 
Recitals in the Goppert Theatre at 
5 and 7 p.m. 

• May 4, Spring Recital in the 
Goppert Theatre at 8 p.m. 

• May 7, Aldo Mancinelli Piano 
Masterclass in the Goppert Theatre 
at 7 p.m. 

• May 9, Avila College Symphony 
Orchestra with Pianist Aldo 
Mancinelli in the Goppert Theatre 
at 3 p.m. 



musical. 

“Well," Jones said, “I can’t tell you 
that, but I can tell you that all three acts 
are connected by one particular word 
or idea, pay attention to the word 
‘brown.’” 



into play in the award winning musical 
“The Apple free, " can be purchased at 
the box office. Tickets are free for 
Avila students with the presentation of 
your school I.D. All other adult tickets 



Tickets to see how “brown” comes are $»■ Senior Citizen and visiting stu- 




• ASNO is holding elections for 
officers on Monday April 26. Place 
nominations in the ballot box next to 
the nursing mailboxes in the upstairs 
Borserine lobby. 

• Senate 1993-94 elections will 
be held on April 28 and 29. The 
votes will decide three executive 
positions, two senators at large, and 
senators for each department. If you 
are interested in running, pick up an 
application in the Student Life 
Office, or talk to a current senator. 
The Senate meetings are open to all 
students. Meetings are Wednesdays 
at 12:30 p.m. in the Barefoot room. 
You are welcome and can bring your 
lunch. If you can not make it to the 
meeting, but are interested in what 
transpired, you can read the Senate 
meeting’s minutes. To obtain these 
contact your senator or look for post- 



ed minutes on campus. 

• Quad Stock is planned for May 
1. Bands and refreshment will be 
provided. A sunshine only event, it 
will be canceled if it rains. 

• A smoking forum is possibly in 
the works contact senators Julie 
Schreiber or Chris Huntington for 
more information. 

• The Intramural Sports Co-recre- 
ational Softball Tournament is 
Scheduled for April 16 from 10 a.m. 
to 5 p.m.. Contact the Department of 
Athletics for more information. 
Tennis Singles and Doubles are 
scheduled for April 23 from 3 to 6 
p.m.. Anyone who would like to 
participate must be at the tennis 
court by 2:30 p.m. Please bring your 
own racquet and three new tennis 
balls. 



dent tickets cost $7. Children ages 10 
and under are free. For information 
about the show, reservations, or other 
ticket prices, contact the Goppert Box 
Office At extension 290. 



is u s i n e s s 

Internship 

Program 

by Dianna E. Hughes 



Working an internship while in col- 
lege can make a real difference in your 
job search after graduation. The 
Business Internship Program can help 
students gain practical job experience 
while receiving academic credit and 
supplementing tuition costs. 

Full- or part-time undergraduate 
business majors with junior standing or 
above who have completed at least 12 
credit hours at Avila are eligible to par- 
ticipate in the program. Students 
should contact Richard Parshall at 942- 
8400, ext. 256, or in Whitfield Center 
Room 504, for more information. 

Recent internship employers 
includeAT&T, U.S. Sprint, Marion 
Merrell Dow, Prudential Securities, 
Shearson Lehman Brothers, the Nelson 
Art Gallery and KU Medical Center. 







Avila’s Outcomes Project is moving right along 



by Dianna E. Hughes 

For the last three years, Avila’s fac- 
ulty has been discussing ways to pro- 
mote the uniqueness of Avila College. 
Known as the Outcomes Project, this 
ongoing task has taken shape into 
something tangible and this fall’s 
freshmen will be the first to fully expe- 
rience the project’s first phase. 

“In the fall, the incoming freshmen 
will be the first class to be fully imple- 
mented into the communications part 
of the Outcomes Project,” Sr. Marie 
Joan Harris, dean for academic affairs, 
said. 

The project got started in January 
1990 when Dean Harris first 
approached the faculty and asked if 
they would get involved in answering 
the question 
“What do you 

want every “What do you 

graduate to be. , () fc t() fa 

to be able to 

do, and to know, when t 

know, when 

they leave 

here?” She wanted to know if they 
would be willing to spend time talking 
about the issues surrounding the Avila 
educational experience. 

“The faculty believed it was critical, 
that it was the right time to be doing 
that," Dean Harris said. Fifty-two fac- 
ulty members answered die call to get 
involved and decided to meet two to 
three times monthly on Friday after- 
noons to formulate a plan of action for 
Avila to define its "special niche" in 
higher education. 

“One of our concerns has always 
been to be sure that we have something 



E. Hughes unique to offer our students, and to 
always keep in mind transfer students,” 
years. Avila’s fac- Dean Harris said, 
issing ways to pro- ^ P lan of act,on ,nvolved definin g 
s of Avila College four g eneral areas in whlch an Avila 
■omes Project this education nceds t0 excel— communica- 
'taken shape' into tion; hi e hcr level linking; personal, 
le and this fall’s s P>ntual and social development; and 
. first to fully expe- knowledge— and then deciding specifi- 
first phase cally what each category should entail. 

incoming freshmen “ We dccidcd t0 come t0 S ether 
is to be fully imple- around the most lm P ortant P art ° f ° ur 
mmunications part role in the colle 8 e and ,hat is thc cur ' 
-roject,” Sr. Marie riculum ‘” Dean Harris snid. “We 

ar academic affairs, focused on lhe s,udent and what we 
want the curriculum to be for the stu- 

started in January dcnt ' 

an Harris first For instance ’ in the area of commu- 
culty and asked if nication ’ the facult y dccided that U P°" 
olved in answering S raduation ever y Avila studen > should 
be able to employ active listening tech- 
niques, 

“What do you want every gradu- d e m 0 n ' 

J ° strate read- 

ate to be, to be able to do, and to j ng C om- 

know, when they leave here?” prehension 

skills, give 

a clear, 

d to know if they verbal or written pre- 

i spend time talking station, and use group processing 
Tounding the Avila s 

nce “Those would be the ‘outcomes’ 

eved it was critical, thal we WHuld ho P e to accomplish," 
it time to be doing Dean Harris said, 
said. Fifty-two fac- The communications phase of the 
ered the call to get 0utcomes Project was the first to be 
led to meet two to 'n'P lemenlcd because the faculty was 
lv on Frida v after ln 8 reatest agreement about this part of 
a plan of action for ‘ he P la "‘ ^angc under the 

"special niche" in P ro 8 ram ,s ,he ncw requirement that 
Avila students must complete their 

ncerns has always En S lish Composition and 
... . ■ Fundamentals of Communication 



classes within their first 30 credit 
hours. 

But the significant part of the plan is 
the part that will be fully implemented 
in the curriculum this fall. 

“We are requiring five communica- 
tion intensive courses. One has to be in 
the core curriculum, one has to be an 
upper division course in the major, and 
one has to be what we cali a ‘capstone’ 
course in the major — whatever that 
integrative final course is, in each of 
the majors, it has to be a communica- 
tion intensive course," Dean Harris 
said. 

“Our definition of communication 
intensive is that it needs to have read- 
ing, writing, speaking, listening and 
group process as part of the course. 
Twenty-five percent of the grade in the 
course will depend upon how well the 
student communicates. This is a whole 
different approach (to grading).” 

This part of the plan got underway 
with the introduction of pilot courses 
this year. Some of the faculty volun- 
teered to teach their course as a com- 
munication intensive class. These fac- 
ulty members have been meeting to 
discuss the progress of their classes, 
decide on evaluation techniques, and 
talk about how well their students work 
effectively in groups. 

Dean Harris said the response from 
the Kansas City business community to 
the ‘group process’ aspect of the com- 
munication phase has been positive. 
“Learning how to work in a team is 
one of the major benefits (of the pro- 
ject),’’ she said. 

With the Outcomes' foundation 
firmly laid through the implementation 
of the communications and higher level 



What happens with my loans now? 



by Paul Gordon 
asst, financial aid director 

With graduation just around the cor- 
ner it is time to start thinking about 
those student loans you may have 
obtained over the last four years. To 
help graduating seniors better under- 
stand what happens next with (heir 
loans, the financial aid office is con- 
ducting exit interviews at the below 
times and locations: 

April 28, 1993 Whitfield Center 
6:(X) p.nt. to 7:00 p.m. 

April 29, 1993 Whitfield Center 
12:15 p.m. to 1:15 p.m. 

Not only will the exit interviews be 



informative, but they are required by 
Federal Regulations. Thc April 28 
interview will be conducted by the 
Assistant Director of Financial Aid, 
Paul Gordon, and the April 29 inter- 
view will be conducted by a lending 
institution officer. 

Stafford Loans (also known as 
GSL), will usually have a six month 
grace period, in which the federal gov- 
ernment will continue to pay the inter- 
est on the loan. Your first payment will 
usually begin on the first day of the 
eighth month after graduation. 

Supplemental Loans for Students 
(SLS), w’ill NOT have a grace period 
and repayment will begin approximate- 
ly 45 days after graduation. This loan 



Summer Volunteers: 

“We all have a responsibility 
towards our community. . . ” 



by Ira Schick 

The school year is winding down, 
the sweet smell of spring is wafting in 
the air (well usually). Those thoughts 
of relaxation and fun in the sun are 
slowly starting to form in the heads of 
Avila students everywhere. Yes, sum- 
mer, the king of all seasons is right 
around the corner. Usually when 
thinking of the summer, activities such 
as Worlds of Fun, those free Friday 
night concerts at Crown Center, and 
vacationing somewhere far enough to 
forget your life back home always 
seem to come to mind. 

This summer why not try doing 
something a little bit different? 
Besides fulfilling expectations of a 
great summer for yourself, think about 
making someone else’s summer one to 
remember. All it takes to make a dif- 
ference to others is giving a little of 
your time and energy. Volunteering a 
little bit of time each week in order to 
make others happy isn’t asking much. 
A person could donate anywhere from 
a day to a week or even as much as the 
entire summer, it doesn’t really matter 
just as long as you are there for some- 
one who needs it. 



Campus Volunteer Coordinator 
Nancy Wormington states, “it is impor- 
tant for people to realize that they have 
a responsibility to the community.” 

People need to realize that not all 
volunteer work is the same, and that a 
person does not need any special train- 
ing to be a volunteer. Wormington can 
work with you in order to personalize 
the activity of your choice. There are 
many types of volunteer work avail- 
able. For example, the second annual 
Camp for Children with Arthritis’ is 
looking for people to be companions, 
assistants set up the camp or be coun- 
selors for about 70 campers. No special 
training is needed It’s also possible to 
book volunteer jobs outside of 
Missouri, even international volunteer 
work exists. 

According to Wormington, “Anyone 
who has ever volunteered before will 
testify to the personal satisfaction 
behind the job." 

If interested contact Wormington at 
the student resource center, or by 
phone (ext. 226). Inquiring soon is rec- 
ommended if you want a particular job 
or area before some else grabs it. 



thinking parts of the plan, this year the 
participants have been spending most 
of their time working on the categories 
of knowledge and spiritual/social 
development. Dean Harris and three 
others involved in the Outcomes 
Project attended a workshop last sum- 
mer in Colorado Springs to address the 
outcomes ™ 7: ' 



of learning.” 

Once the entire project is fully 
implemented, the next step will be 
assessment. Dean Harris said Avila 
will have an assessment plan in place 
by 1995 to verify that the new curricu- 
lum introduced under the project is 
accomplishing the outcomes agreed 
n : upon. 
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process in 
higher edu- 
cation. Since 
the fall, they 
have been 
defining and 
revising the 
process and 
they hope to 
have that 
completed 
by May. 



The Outcomes Project 
"has changed the way people 
look at the curriculum and 
what is done in the classroom. 
Students are much more involved 
in the learning process... 
Eventually students will view the 
faculty not as a source of knowledge 
but as a facilitator of learning. ” 



“This 
(the 
Outcomes 
Project) is an 
ongoing 
process," 
Dean Harris 
said. 
“Assessment 
feedback will 
lead to more 
outcomes 



“We are 

looking at having interdisciplinary 
courses,” Dean Harris said. “We are 
looking at having some sort of a senior 
integrative experience where students 
from different majors come together 
with a faculty member and bring what 
they have learned so far to investigate 
some subject or theme." By then, the 
students will have a whole different 
dimension to their outlook than they do 
as freshmen, she said. 

“This (project) has changed the way 
people look at the curriculum and what 
is done in the classroom. Students are 
much more involved in thc learning 
process, which helps them to retain 
knowledge better. It’s a real drastic 
change from the lecture method. It’s 
going to take awhile, but eventually 
students will view the faculty not as a 
source of knowledge but as a facilitator 



ideas.. .Curriculum cannot be static. 
We will always be in this process.” 

Dean Harris said she is happy with 
the way the entire project is progress- 
ing. “A lot of credit needs to be given 
to this faculty because most others 
would not give the time to do some- 
thing like this,” she said. 

"What we’ve done is broken the 
mold of how higher education is struc- 
tured. We broke down those artificial 
barriers that separate disciplines, and 
allowed people to talk to one another. 
The benefactor of all of this is the stu- 
dent because we have become much 
clearer about what it is we are trying to 
do in the educational environment 
here. It's really an exciting project, 
probably more than what we’ve ever 
anticipated happening.” 



will have a variable interest rate 
throughout the life of the loan, but will 
never exceed 11%. The current rate is 
7.36%. 

There are many options that you 
may have in regards to repayment of 
all student loans and that is why it is 
imperative that you stay in contact with 
your lender or servicer. All graduating 
seniors as well as students not return- 
ing to Avila should attend one of the 
above exit interviews, so when you 
leave you will have up-to-date infor- 
mation and know your rights and 
responsibilities. 

On behalf of the Financial Aid 
Office, I want to wish you all the best 
of luck and success. 

English 

Honor 

Society 

Inducts 

Members 

by Justine Dodge 

A new chapter of Sigma Tau Delta 
is now on the Avila campus. The 
Avila chapter is called the Alpha Beta 
Psi Chapter. This organization is an 
international English honors society. 
In order to become a member of Sigma 
Tau Delta you must have completed at 
least two courses beyond Freshman 
Composition, completed at least three 
semesters of college coursework, have 
a 3.0 in all English classes, and be in 
the top 35% of your class overall. The 
members that make up the new chapter 
of Sigma Tau Delta are as follows: 
Joan M. Lescinski, Cara Chesholm, 
Jim D. McElwain, Ann Duboe 
Sweeney, Elizabeth A. Moore, Beth 
Ayers, Melanie Flink, Nell R. 
Kueslermeyer, Marianne Renz, Amy 
Fatino, Margie Velghe, Laura Lowry 
Greene, Elaine Borchers, Kester Luke 
Marsh. To all of you, congratulations! 



Display your talent in The Talon 
next year. 
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Writers 

Photographe rsvSjjf 
Artists 

To sign up, contact Dotty Hamilton at ext. 363. 

The Avila College 
Student Union Board 
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Family Matinee 
Saturday, April 24, 2:00pm 
•rjMhitfeild Conference Center 
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General Showing 
Sunday, April 25, 9:00pm 
Marion Center Lounge 
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Sherry Sullivan 

913 - 677-2672 
Westport Area 

Professional Word Processing 
• Resume • 

• Correspondence • 

• Transcription • 

All work guaranteed. 
Specialist in APA & Turabian 
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Greater Mt. Zion M.B.C. 

Rev. Albert Colbert, Pastor 
Sunday Morning 
Worship Service 
10:45 a. m. 

4600 Cleveland, K.C., Mo. 
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The Talon Staff 



Luana Maria Cumplon Co-Editor, Production Editor 

Ira Schick Co-Editor, Managing Editor 

Linda Porter Copy Editor 

Lydia Ervin Business Manager 

Dianna E. Hughes News Editor 

Cecilia Rog Calendar Editor 

Ron Arens Designer 

Fred Briseno Artist 

Herb Simon Photographer 

Dotty Hamilton Advisor 

Avila College Publisher 



The Talon’s Eitorial Policy: 

The TALON is produced by the students. Opinions expressed are 
those of the authors and do not necessarily reflect those of the trustees or 
of the adminisualion of Avila College. 

The TALON encourages letters to the editor. Letters to the editor must 
include the writer’s signature, name, address and telephone number for 
verification and can be mailed or brought to The TALON newsroom in 
the Student Activities Room in Marian Center, i 1901 Wornall Rd.. 
Avila College, Kansas City, MO 64145. Please keep letters to 300 
words or less, The TALON reserves the right to edit letter to the editor. 
The writer's name will accompany all published letters. 



Lady Eagles 
End Losing 
Streak 

by Denise Vargo 



The rainy weather kept the Lady 
Eagles from playing for two weeks. 
After losing two games to UMKC and 
two games to Briar Cliff College, 
Coach Dave Melton said they were 
correcting any mistakes and were get- 
ting back on track. Back on track is 
where they arc now, winning two 
games against Missouri Baptist 
College last Saturday 6-3 and 5-2. 
Their record now stands at 10-10. The 
Kansas Newman College game was 
cancelled due to the rain, but the 
Eagles winning streak has just begun. 
The next home game is against 
Northwest Missouri State University 



on April 22, at 3 p.m 



Rain Dampens Eagles Season Father-Son Duo Evident On Avila 



Left: Metamorphic- 
Dependance, a char- 
coal drawing by April 
Logeman. 



display at the 



through April 30th. 



by Chris Pickett 

The Eagles have kept pace with their 
District 16 opponents alter starting the 
season with a 3-2-1 record. The combi- 
nation of darkness and poor weather 
has limited the team's action, but its 
record now stands at 1 1 - 1 0- 1 . 

On March 26 and 28. the Eagles par- 
ticipated in the College of the Ozarks 
Tournament in Branson, Missouri. 
Unfortunately. Avila dropped both 
games to the host squad. April 2, the 
Eagles returned home to take on the 
Evangel Crusaders and came away 
with two victories. 

The next two dales (April 3 and 
April 4) were canceled due to min. The 
Eagles were scheduled to play Harris- 
Stowe and Kansas Newman respective- 
ly on those dates. April 6 brought the 



Braves of Ottawa to the Zarda Sports 
Complex. Avila won a continued game 
which was previously called due to 
darkness. Then, the Eagles went on to 
sweep the doubleheader, giv ing them 
three wins in one day. 

The April 8 competition against 
William Jewell was rained out. giving 
the Eagles three canceled games within 
a five day span. Avila then took two 
games from Central Methodist on 
April 6. before dropping two games to 
Lindenwood the next day in St. 
Charles, Missouri. 

“Right now, our offense needs con- 
sistency for us to be a winner,” said 
junior center fielder, Gary Haarmann 
who has 20 stolen bases out of 21 
attempts. “Our pitching has been out- 
standing," he added. 



Baseball Team 

by Chris Pickett Tin 



When Senior baseball player Jim 
Huber arrived at Avila in 1991, he did 
not intend to be the younger half of a 
father-son combination. His only inten- 
tions were to play basketball lor Bill 
Weisbrook, the former coach, and play 
baseball for Mark Tobin, the former 
athletic director and baseball coach. 
After attending Allen County Junior 
College. Jim was ready to go to school 
close to home. So, he contacted 
Weisbrook and decided to attend Avila 
and play for the Avalanche (the 
school’s spoils team name prior to the 
fall of 1991 when they became the 
Eagles). 



Avila College 
Men’s Baseball Schedule 



Avila College 

Women’s Softball Schedule 



Date 


Onoonent 


Site 


Time 


4/17 


Hannibal LaGrange 


Home 


1:00 


4/18 


Benedictine 


Home 


1:00 


4/21 


Missouri Western 


St. Joseph, MO 


5:00 


4/23 


Central Methodist 


Home 


1:00 


4/24 


Lindenwood 


Home 


2:00 


4/25 


Missouri Valley 


Home 


2:00 


4/27 


Baker 


Home 


2:00 


4/28 


Graccland 


Lamoni. IA 


4:30 


4/30 


Missouri Baptist College 


St. Louis, MO 


1:00 


5/2 


Harris Stowe 


St. Louis, MO 


1:00 



Date 


Opponent 


Site 


Time 


4/16-17 


District 16 Softball Classic 


Columbia, MO 


TBA 


4/21 


St. Mary 


Leavenworth, KS 


3:00 


4/22 


Northwest Missouri State 


Home 


3:00 



The artwork of three 
Avila seniors — April 
Logeman, Kim 
Nordike, and Deborah 



Then James Huber, Jim's father, 
arrived at Avila last year as one of the 
assistant coaches on Tobin's staff. 
After Tobin announced bis resignation 
last spring, Coach Huber became the 
head man for the Eagles squad. The 
father-son team was born. 

The father-son combination is the 
first of its kind at Avila. One of the 
most famous father-son combinations 
in baseball was the Cal Ripken Sr.-Cal 
Ripken Jr. duo for the Baltimore 
Orioles. Billy Ripken later joined the 
two and they created a trio. Currently, 
Bobby Bonds is the hitting coach lor 
the San Francisco Giants, the same 
team that his son, Barry Bonds is hit- 
ting home runs for. 



Jim says he doesn't feel any added 
pressure to perform because his father 
is the coach. “Things haven’t changed 
between us. When we play, he 
becomes the coach. When we go home, 
he becomes Dad. I just try to play hard 
and help us win. Whatever he asks me 
to do. 1 do it just like the other guys,” 
Jim said. 

Jim feels confident that his father 
can do a good job and lead the Eagles 
to the District 16 title. "We're strug- 
gling now. but we’ve been hampered 
by the weather and bad field condi- 
tions. When we play more games, 
we'll get our record above the .500 
mark and make a run for the playoffs." 



Scholarships Available for 
Students Over 30 

by Hell) Simon standing the importance of a colleg 



Students over the age of 30 are not 
unique to Avila. In fact, according to 
the US Department of Education, 
approximately one-third of the estimat- 
ed 15 million students enrolled in col- 
lege in 1997 will be over 30 years old. 

This phenomenon of adults return 
ing to college, coupled with current 
economic constraints will further bur- 
den students already contending with 
juggling family and work demands. 

Grants are available, but most of us 
older students don't meet the criteria. 
Nor are we as likely to qualify for tra- 
ditional scholarships as younger peo- 
ple. Thus, we face a real dilemna — 
how to afford a college education and 
still meet our other responsibilities. 

Approximately four years ago, 
Orville and Garv Redenbacher, under- 



standing the importance of a college 
education, established the Orville 
Redenbacher’s Second Start 
Scholarship Program to provide finan- 
cial assistance to students over 30 
years old. 

The program will award $1000 
scholarships to 30 students in the 1993- 
94 school year. 

The scholarship is available to any 
adult student who is at least 30 years 
old at the time of application and who 
is enrolled in either full or part-time in 
an associate's, bachelor's or graduate 
degree program at an accredited col- 
lege or university. Interested students 
may obtain application forms by writ- 
ing to: Orville Rcdenbacker's Second 
Start Scholarship Program, PO Box 
29101. Chicago, II 60639. Application 
deadline for the 1993-94 school year is 
May I. 1993. 



Pfaffly — 



is now on 



The 



show 



ru ns 



Softball Players: All-Stars at Avila 



by Denise Vargo 

Avila’s softball star Holly 
Shelby led the 
team last season 
with a .510 bat- 
ting average and 
made first leant 
on the 1992 
NA1A All- 
District 16 team. 

Her 15 doubles, 
along with her 
two triples, four 
home runs and 
42 RBI’s, 
earned her a seat Sharinc 
on the first 

National Association of 
Intercollegiate Athletics (NAIA) 
All-Star Team to lour Europe this 



Shannon Walter 



summer. Shelby was chosen for 
this honor by a nation-wide com- 
mittee. Shelby heads out on June 

20 for visits to 

Czechoslovakia, 
Poland. Austria 
and Germany, 
returning on July 
3. 

Shelby plays 
catcher and third 
base. “I was 
shocked, but it is 
something I’ve 
always dreamed 
of doing,” Shelby 

Walter said. 

Shelby is an 
English major, but hopes to use her 
softball skills in a marketable way 
upon graduation, perhaps teaching 



Holly Shelby 



clinics. She also hopes to start 
writing novels. Her athletic 
career began with soccer as her 
major sport, but she picked up a 
bat and glove her freshman year 
in high school because her school 
did not have a soccer team. 

Shannon Walter was selected to 
the second squad on the 1992 All- 
District 16 team. She led the 
Eagles pitching with an earned 
run average of 2.43. 
Unfortunately, an arm injury 
stops her from joining the All- 
Star team this summer. She may 
return to pitch for the Eagles, 
however, next season. A tough 
break for Walter, but maybe we 
will sec her on the mound again 
next season. 




